[image: image1.jpg]


City of Portland

Announces An Open Recruitment for:

Applications Analyst III

(Bureau of Technology Services)
Recruitment No. 09-034
Approximate Monthly Salary: $5,077 - $6,779
The Position

The Applications Analyst III, located in the Bureau of Technology Services (BTS), is a member of a team that is responsible for the development and support of information systems applications and administration of SQL Server databases for the City’s Bureau of Transportation.  Applications include work and asset management systems, geographic information systems (GIS), and many other applications that support Transportation’s numerous functions.  Duties include applications development, maintenance, and project management.  These duties require the Applications Analyst III to effectively communicate both verbally and in writing with co-workers and customers, perform project management duties on small to medium sized projects and manage his/her workload and priorities while assigned to multiple projects.  Experience with Java, Eclipse, .Net framework, SQL Server, ESRI ArcGIS and SDE, and/or SAP or other ERPs is highly desirable although not required for this position.

To Qualify

Applicants must possess:
· Knowledge and job-related, hands-on experience in analysis, design, development, testing, implementation and maintenance of software applications; 
· Knowledge and job-related, hands-on experience with software development in at least one of these languages: Java, VB .Net, and/or C#; and
· Knowledge and job-related, hands-on experience with database design, development and testing including data modeling, effective use of indexes, creating and modifying SQL scripts and stored procedures, and use of related utilities and tools.
The Recruitment Process

An evaluation of each applicant’s training and experience, as demonstrated in their cover letter and résumé, weighted at 100%. Only the most qualified applicants passing the cover letter and résumé evaluation will be placed on an equally ranked eligible list.  Additional evaluation may be required prior to establishment of the eligible list and/or final selection.  

To Apply

Complete application packets must include:
· A City of Portland Scannable Application Form.
· Cover Letter and Résumé, specifically focused on your qualifications for this position as described in “The Position” and the “To Qualify” sections of this announcement.  (See instructions on the reverse side of this announcement.)
Where to Apply in Person 
Where to Mail Your Application

Portland Bureau of Human Resources 
Portland Bureau of Human Resources

Application Center, Portland Bldg. Lobby, NE Corner 
1120 SW 5th Avenue, Room 404

1120 SW 5th Avenue 
Portland, OR 97204

To apply via the Internet, go to http://www.ci.portland.or.us/jobs/
All completed applications for this position must be in the possession of the Portland Bureau of Human Resources no later than 4:30 pm, Monday, February 23, 2009.    

          Sorry, we are unable to accept faxed applications.
Non-citizen applicants must be authorized to work in the United States at time of application. 

Minorities, women, and qualified individuals with disabilities are urged to apply. If you wish to identify yourself as an individual with a disability under the Americans With Disabilities Act of 1990 and will be requesting accommodation for the job testing processes, the requests must be made to the Analyst(s) named below or to the Human Resources Bureau Receptionist no later than the closing date of this announcement.

Bureau Of Human Resources






              Applications Analyst III - 2533

Alfonzo Moore, Sr. Human Resources Analyst, (503) 823-3529




                 Posted: 02/09/09
 An Equal Opportunity Employer 

Applications Analyst III
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Résumé and Cover Letter Instructions








Please read these instructions carefully.   Your résumé and cover letter will be the basis for our evaluation of your qualifications for this position.  Incomplete or inappropriate information may result in disqualification.





Your résumé and cover letter should provide sufficient details so that your knowledge, skills and abilities clearly demonstrate your qualifications for this position as described in “The Position” and the “To Qualify” sections of this announcement.





You cannot be credited for experience or training that you do not include in your résumé or cover letter.  Information in previously submitted application material will not be considered.  Statements such as “see previous application on file” do not substitute for completing any portion of this application.





Do not include information related to race, sex, age, national origin, religion, marital status or disability.





Your résumé and cover letter should be no more than a total of four (4) pages.



































